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SUMMARY: Emerging information and communication technology (ICT) introduces opportunities for
improving communication to enhance effectiveness of many construction processes at each project phase as well
as creating new business opportunities. Thus, perceived ICT benefits have motivated numerous construction
organisations to adopt and invest in this technology. However, many construction organisations have found that
the ICT investment has failed to meet their expectations. One significant problem is a lack of understanding of
how to actually implement ICT into a construction organisation. This may lead to ICT implementation failure or
retardation by all users within a construction organisation. In addition, a lack of focus on actual ICT
implementation may explain why ICT implementation problems still occur.
Before substantial progress can be made to remedy deficiencies in ICT implementation, a better understanding
is needed about the context and influence of a range of workplace, organisational and personal factors on ICT
implementation. The general focus of this paper is directed upon ICT implementation in construction
organisations, with a specific focus using results from a study of a small but indicative sample of Australian ICT
literate construction organisations. An improved understanding of ICT implementation can be achieved through
a general survey of the literature and then testing theory developed from the literature using a representative
pool of general construction organisation. Alternatively, a narrow focus could be directed at organisations that
are already well experienced in the use of ICT. The authors concentrated upon Australian construction
organisations with over a decade of experience in ICT implementation so that salient lessons learned could be
more readily available for dissemination more widely.
This paper attempts to fill ICT implementation gaps by focusing on ICT diffusion at the actual implementation
stage. Its primary objective is to understand the nature of ICT diffusion within a construction organisation. It
focuses on a review of the theory relating to ICT implementation. A list of 46 essential variables was developed
from integration of three main theories: innovation diffusion, change management, and knowledge management.
The paper also provides a brief summary of the variables tested through using factor analysis. Results indicate
that these 46 variables formed 11 factors that can be grouped into management, individual characteristics,
technology and workplace environment clusters.
The contribution that this paper makes is to rigorously identify and discuss the nature and extent of intraorganisational factors influencing ICT diffusion within large ICT-experienced construction organisations. This
will be useful for those interested in this area and provides a current literature review.
KEYWORDS: technology implementation, diffusion of innovation, change management, knowledge
management

1. INTRODUCTION
When undertaking any substantive research study, it is necessary to thoroughly review the relevant literature.
One useful source of information for researchers therefore is published peer reviewed papers that outline and
discuss the literature in the given topic area. Another useful source is published peer reviewed case studies and
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reports of research undertaken. However, the latter suffers from problems of scope—reviewers and journal
editors require limited literature review sections and a concentration upon details of the research exercise. Thus,
the value undertaken by, for example, a PhD student in undertaking a literature review is lost in such papers.
This paper has as its primary goal to provide a comprehensive and rigorous review of the literature relating to
ICT Diffusion. This entails presenting current theory developments that identified gaps that were addressed by
the PhD thesis from which this paper was developed. As a secondary goal, a list of 46 variables that were tested
by a survey are presented and results of factor analysis are briefly discussed so that readers can appreciate that
the variables identified in the literature review were found to be valid and useful and have been successfully
explored, tested and examined as part of the PhD examination process. A series of papers outlining results and
findings from this work are in print (Goldsmith et al. 2003; Peansupap et al. 2003a; Peansupap et al. 2003b;
Walker and Peansupap 2003; Peansupap 2004; Peansupap and Walker 2004, 2005a; Peansupap and Walker
2005c). The PhD thesis was successfully completed and awarded (Peansupap 2004) and is able to be accessed at
http://adt.lib.rmit.edu.au/adt/public/adt-VIT20050331.101946/.
The structure of this paper is presented as follows. First, current practice of information technology (IT) and ICT
is discussed. This is followed by a review of factors influencing ICT implementation. Next, a section on
implementation of ICT as IT innovation is discussed and this leads to an argument that concepts of IT diffusion,
change management and learning and knowledge sharing should be integrated to understand current ICT
application practice. The next section discusses how these concepts could be integrated. The following section
focuses upon five identified issues relating to actual ICT diffusion practice. Discussion on this review follows
and a table identifying 46 variables that should be tested is then identified and presented. The final section
presents a summary and points out limitations to the scope of the research.

2. CURRENT PRACTICE OF IT AND ICT IMPLEMENTATION
Information technology (IT) and ICT have recently been identified as essential tools for improving
communication in construction processes and for creating new construction business opportunities. Walker and
Betts (1997) argue that ICT technologies, such as the Internet and the World Wide Web (WWW), could open up
opportunities for construction businesses to operate globally. Also, other studies illustrate numerous advantages
and benefits of using ICT in construction (Doherty 1997; Duyshart 1997; Skibniewski and Abduh 2000).
First, ICT can support information integration and this in turn can help to reduce the volume of information
processed and reduce data re-entry by transferring information through Internet/Intranet protocols. This can
provide benefits throughout project phases such as design, construction, and operation (Mitev et al. 1996;
Anumba and Duke 1997; Aouad et al. 1999; Björk 1999; Deng et al. 2001; Sriprasert and Dawood 2002a,
2002c). Second, ICT use can enhance collaboration by supporting communication among project members and
sharing of information and documents, especially when team members are located in different geographical areas
(Duyshart 1997; Skibniewski and Abduh 2000; Abudayyeh et al. 2001; Ahmad et al. 2002; Sriprasert and
Dawood 2002b). Third, ICT use can support ‘e-commerce’ and create opportunities to extend business or
provide improved customer service (Kong et al. 2001a; Kong et al. 2001b; Alshawi and Ingirige 2002; Anumba
and Ruikar 2002; Skibniewski and Nitithamyong 2004).
Benefits of ICT use by construction organisations have motivated several construction organisations to adopt and
invest in this technology and many recent survey results indicate an increasing trend of firms using ICT in the
construction industry (Futcher and Rowlinson 1999; O’Brien and Al-Biqami 1999; Rivard 2000). However, the
magnitude of ICT adoption in construction practices remains low compared to other industries (ABS 1999, 2001,
2002; ACIF 2002). The above literature explains this slow ICT uptake as being a function of:
•
•
•
•
•

The complex nature of the construction industry;
ICT Immaturity levels;
Financial constraints;
Poor availability of tools for evaluating benefits of using ICT; and
A lack of understanding of the ICT implementation process.

A recent study of the International Council for Research and Innovation in Building Research (Council for
Research and Innovation in Building and Construction) W78 conference papers claimed that management of IT,
especially adoption and implementation, has been identified as one of the three main conference themes (Amor
et al. 2002). Similarly, the adoption of IT innovation at the implementation stage has also been judged as the
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most critical phase to concentrate upon to ensure successful technological innovation (Leonard-Barton 1988;
Tornatzky and Fleisher 1990; Goodman and Griffith 1991; Attaran 2000). While the development of IT
innovation is controlled by a relatively predictable environment (such as in a laboratory within a research and
development (R&D) unit or IT department) actual implementation of IT is far more difficult to control because it
involves the complex interaction of people in their workplace dealing with the technology. Also as an innovation
is introduced, users are required to learn how to use an innovation and change the way they usually work. People
tend to resist change due to habits acquired over time. This is a constraint on ICT adoption and diffusion. Such
problems are compounded if the innovation concerned is unsuited to their conventional work practices (Goodhue
and Thompson 1995; Mathieson and Keil 1998). For example, a project manager or an engineer may be more
familiar with communicating with sub-contractors (and vice versa) via phone and fax instead of using email.
Many practitioners and academics are beginning to realise the importance of implementing IT and ICT
throughout construction organisations. Recently, frameworks for strategic IT implementation were developed to
provide a strategic view of IT success in construction (Jung and Gibson 1999; Peña-Mora et al. 1999; Peña-Mora
and Tanaka 2002; Stewart et al. 2002). Furthermore, many studies seek to identify key drivers and barriers of IT
implementation during initial adoption rather than during implementation (Laage-Hellman and Gadde 1996;
Marosszeky et al. 2000; Songer et al. 2001). These research studies have adopted slightly differing approaches.
Some explore barriers to IT use and adoption at the construction industry level (Tucker et al. 1999; Love et al.
2001; Stewart and Mohamed 2002). These studies agree that common barriers include low levels of IT skills and
lack of IT investment. Some studies identify the various factors influencing the success of strategic IT
implementation in organisations (Stewart et al. 2002). However, few of these empirical studies focus on factors
and processes influencing ICT diffusion during the actual ICT implementation phase. To fill this gap, the
research project (Peansupap 2004) reported upon in this paper was undertaken to extend our understanding of
ICT implementation by applying diffusion of innovation (DoI), change management, and knowledge sharing
concepts to explain intra-organisational ICT diffusion during actual ICT implementation in selected construction
organisations. The integration of these three concepts can help to explain how people learn and exchange
knowledge necessary for innovation diffusion and how people cope with the necessary changes in work and
management practices that result from fully adopting an innovation.

3. REVIEW OF FACTORS INFLUENCING ICT IMPLEMENTATION
Before focusing on ICT diffusion at the actual implementation stage, it is essential to review the current research
related to factors influencing ICT implementation within construction research. Earlier research studies identify
and evaluate a range of variables contributing to success of initial adoption and actual ICT implementation.
These studies mainly focus on barriers and drivers from the initial adoption view. For example, Laage-Hellman
& Gadde (1996) identify EDI implementation barriers in the Swedish construction industry. Marsh & Finch
(1998) and Marsh & Flanagan (2000) investigate drivers and barriers of Auto-ID adoption from both industry
and organisational views. Marosszeky et al. (2000) investigate the causes of low levels of adopting ICT that
show risk factors related to adoption and implementation of ICT. Whyte & Bouchlaghem (2001) study the issues
and process that influence VR implementation. Songer, Young & Davis (2001) focus on social barriers to IT
innovation (such as 3D, data warehouse, engineering applications, web, data management) across organisations.
Stephenson & Blaza (2001) concentrate on organisational change that influences the success of IT
implementation. Appendix 1 presents an historical summary of case studies reported from 1996 to 2004 of
drivers of and barriers to IT adoption and implementation at the industrial and organisational view grouped by
technological, individual, managerial, and other ICT adoption and implementation issues.
From the factor research view, Appendix 1 presents results from previous research related to initial ICT
adoption and general ICT implementation from both industrial and organisational perspectives. These are based
on identifying factors that affect only the early stage of ICT diffusion and provide a useful indicator of the
decision-making rationale at the initial adoption stage. However, these studies lack detailed insights into the
nature and degree of the impact of variables that influence actual implementation. These factors can be classified
as individual characteristics, technological characteristics, managerial and organisational support, and the nature
of knowledge sharing in the workplace environment. Furthermore, data collected for the appendix table were
mainly drawn from top management and IT managers so these studies may only reveal and concentrate on
strategic management issues rather than reveal important operational implementation issues. Therefore, rather
than focusing on factors related to initial adoption, the research project reported upon in this paper was focused
on factors influencing ICT at the actual implementation stage.
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Although the research studies in the appendix table were mainly focused on factors influencing construction ICT
implementation, few have focused on the users’ perception of ICT implementation (Mohamed and Stewart
2003). For example, Stewart and Mohamed (2002) identified barriers to IT implementation in developing
countries. Nitithamyong and Skibniewski (2003) identified 36 success/ failure factors and 34 variables
measuring success/failure in implementing of web-based construction project. Huang et al. (2003) identified the
criteria for IT adoption decision within construction industry. Stewart et al. (2004) studied barriers/problems of
IT implementation but these factors were mainly focused upon the initial adoption decision-making process
rather than on the actual implementation of ICT. Further, no research appears to have been undertaken on factors
drawn from construction innovation diffusion, change management and learning and sharing knowledge
perspectives that could fill the identified gap in our understanding of the ICT implementation process—that is,
what is taking place when ICT applications are being implemented. To overcome this knowledge gap it is
necessary to extend the identification of traditional DoI variables by integrating other variables from change
management, and sharing and learning concepts because ICT implementation is concerned with people-related
as well as technical issues. Thus, it was necessary to identify these variables in order to understand how they
may influence current IT innovation diffusion processes, in particular ICT application. Three main research
questions were established:
1.
2.
3.

What are the essential factors that influence ICT diffusion at actual ICT implementation within
large Australian construction organisations?
To what extent have these ICT diffusion factors been experienced by ICT users within large
Australian construction organisations?
How do these ICT diffusion factors influence the diffusion processes within large Australian
construction organisations?

4. IMPLEMENTATION OF ICT AS AN IT INNOVATION TASK
Actual ICT implementation involves complex technical and social issues. Many practitioners believe that ICT
implementation failures occur due to technical issues rather than social issues (Griffith et al. 1999). However,
recent studies by Björk (2002) and O'Brien (2000) suggest that technical problems may have limited impact on
individual adoption of ICT. More recent innovation research is leading us to the conclusion that innovation
implementation failure is not so much a function of the characteristics of the innovation itself but may depend
more on the way that innovation implementation occurs. It was found, for example, that ICT implementation
needs to be managed and structured because ICT is a critical facilitator of success of other ICT innovation
diffusion initiatives (Green and Hevner 2000). Thus, overlooking principles of ICT implementation (such as
knowledge transfer through technology and by people) may cause failure of general IT innovations and also ICT.
To examine the concept of managing an actual ICT implementation, factors and processes need to be identified,
however, this paper will focus only on factors at the actual implementation stage. These factors were identified
from the integration of three theoretical concepts—innovation diffusion, change management, and knowledge
sharing and learning. This study aims to identify key factors that influence ICT diffusion amongst experienced
ICT users who currently adopt and use ICT within large construction organisations.
Therefore, it is essential to answer the question why the integration of variables from innovation diffusion,
change management, and knowledge sharing and learning helps to explain the ICT diffusion during actual
implementation. First, the innovation diffusion concept identifies variables that impact on the initial ICT
adoption—technological characteristics, communication channels, and social issues that may be considered to be
generally stable, static or slow to change (Rogers 1983; Tornatzky and Fleisher 1990). These variables influence
ICT users’ adoption decisions. However, during a continuous ICT implementation exercise more dynamic
variables come into play. Change management and knowledge sharing and learning influences provide a
dynamic change phenomenon that can strengthen or weaken the innovation diffusion process. A number of
factors or variables that may impact on ICT diffusion can be derived from the literature on these theories.
Change management variables that may affect IT and ICT diffusion can be grouped into motivation, training and
technical support, supervisor support and open discussion categories (Senge et al. 1999; Galbraith 2002). In
addition, variables from knowledge sharing and learning literature (Nonaka and Takeuchi 1995) also provides a
basis for the development of skill among ICT users (Attewell 1992; Davenport and Prusak 1998) and also skill
and knowledge transfer through communities of practice (Gallivan 2000; Wenger and Snyder 2000). As a result,
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the integration of these three theoretical bodies of knowledge can assist us to better understanding both the
nature of static and dynamic variables that influence ICT diffusion at the actual implementation stage.

5. REVIEW OF THREE CONCEPTS RELATED TO ICT IMPLEMENTATION
5.1 IT diffusion concept
Rogers’ (1983) generic innovation studies identified personal characteristics, innovation characteristics, and
organisational characteristics attributes as principal factors influencing DoI. Meta-analysis of 75 studies by
Tornatzky and Klein (1982) related to innovation implementation revealed that three out of ten main
characteristics influencing innovation adoption and implementation were: relative advantage, compatibility, and
complexity. Moore & Benbasat (1991) also used DoI theory to develop an assessment tool to measure individual
perceptions that impacted on IT innovation adoption. Their study highlights and confirms key variables that
influence IT diffusion, being relative advantage, compatibility, ease of use, demonstrability, image, visibility,
trailability and voluntariness.
Other studies focus on attributes that impact on or predict the rate of adoption by individuals or organisations
(Astebro 1995; Teng et al. 2002). Astebro (1995) studied the use of electronic mail systems (EMS) in four main
departments in a large Swedish manufacturing company and found that social and management factors influence
the rate of EMS diffusion. His data fitted with the basic DoI model. Also, Teng, Grover & Guttler (2002) studied
twenty IT innovations in 313 large American firms and developed a diffusion model including both internal and
external factors that explained the pattern of diffusion. The significance of their study findings was that different
IT innovations provide different patterns of diffusion.
Other research has attempted to add the related learning (Attewell 1992) and social interaction variable to a DoI
model. For example, Attewell (1992) added the learning perspective into innovation theory and argues that
innovation diffusion requires organisational learning in which users gain knowledge about IT innovation use.
Some factors seem to have a different impact when they occur at different stages. For example, Cooper & Zmud
(1990) determined that the managerial interactions influenced an inventory control system throughout diffusion
stages. However, such interactions only influenced the introduction rather than actual implementation of that
particular innovation. Kwon (1990) identified separate prior and post-implementation DoI stages and found that
interpersonal communication and innovation maturity are two key factors influencing technology infusion.
Infusion is defined as the final stage of IT implementation whereas adoption is defined as the introduction stage.
Earlier IT innovation diffusion research studies have been applied to inter-organisational adoption that occurs
within project-based organisations. They focus on the inter-relationships between organisations that influence the
use of technology within industry. However, few of these studies have been focused on understanding how to
diffuse ICT within a construction organisation after ICT organisational adoption—defined as the actual
implementation stage (Regan and O'Connor 2000; Whyte and Bouchlaghem 2001).
The primary focus of this paper is on how to effectively apply innovation diffusion to enhance the management
of ICT implementation within a construction organisation. However, a review of literature reveals gaps in DoI
theory. First, traditional innovation diffusion theory is focused on the adoption of IT innovation by independent
users who can decide whether to adopt or reject using it. The situation is different with the diffusion of IT within
an organisation, in which the organisation adopts IT innovation and then encourages and facilitates its use to
expected users. In this case, user response to DoI will depend upon the organisational decision. Second,
traditional innovation diffusion theory is focused on actual implementation factors and processes. A factor
research approach mainly focuses on the primary factors that influence the adoption decision whereas process
research approach focuses on the series of processes that occur in the R&D department. Very little research has
been conducted on the secondary factors and processes that influence the actual implementation after the
adoption decision has been made. This may be why many IT implementations fail.

5.2 Change management concept
IT implementation related problems were viewed as change management constraints relating to organisational
behaviour and processes and/or users’ behaviour. Change management constraints occur because IT
management often only focuses on technical problems rather than organisational problems (Humphrey 1989).
Markus, and Benjamin (1997) claim that the failure of IT change derives from the traditional belief of managers
and IT experts that technology is a ‘magic bullet’ and so they neglect the essential role of people in any change
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management task. However, solving technical issues can minimise users’ resistance to technological innovation.
Martinko et al (1996) argue that IT implementation failure is more likely to occur because of ‘user’s resistance’,
as it involves change of users’ behaviour to handle new tools. Thus, IT implementation success is often realised
by managers who understand the management of technological change (Mckersie and Walton 1991; Regan and
O'Connor 2000, p.361). Therefore, we focus on change constraints grouped into barrier categories such as
individual users, group users, and organisational, management, and technology influences.
The change management concept highlights three main issues. First, the concept of change management is
required as an additional IT implementation process. Second, it is a dynamic activity that facilitates and
maintains continuous change. Third, it involves interaction between strategy, structure/process, technology and
people. The interaction of each factor provides the basic understanding of how change occurs. However, it is
also necessary to focus on how to manage and control change. In addition, change-related IT implementation is
unavoidable. Thus it is essential to understand how change should be managed in relation to the introduction of
IT within an organisation (Regan and O'Connor 2000). Senge et.al. (1999) identify the learning concept as a key
part of managing change within organisations and propose four key management issues: (1) motivation, (2)
training and technical support, (3) supervisor support and rewards, and (4) open discussion and learning
environment. The details of each factor will be discussed in section 6.

5.3 Learning and knowledge sharing concept
The third concept involving IT implementation is learning and knowledge sharing. As mentioned earlier, IT
implementation needs users to learn how to operate new IT tools. Therefore, learning should be part of intraorganisational IT implementation diffusion (Attewell 1992). Learning may occur as self-learning, learning from
an expert, or learning from peers. Self-learning often involves access to written sources or through experience—
trial and error. Self-learning is dependent on personal characteristics and IT experience. Learning from domain
experts is a viable alternative way of learning that is dependent upon knowledge, expert availability and quality
of communication between experts and novices. This is traditionally provided through formal or informal
training, short courses, or university courses. Learning from peers occurs when users share personal experiences.
This occurs when peers have high confidence levels in using IT. Learning from peers is a useful source of IT
implementation support where people have specific operational questions that require a rapid and effective
response to address a specific, usually urgent, problem. Formal learning occurs when organisations formally
provide knowledge resources that facilitate delivery of IT knowledge into and within the organisation, for
example training and technical help desk IT support. Informal learning occurs during social interaction.
Communities of practice (COPs) generate knowledge networks that enhance and sustain competitive advantage
and they are also used to help COP members actually use ICT tools. Etienne Wenger defines communities of
practice as ‘groups of people informally bound together by shared expertise and passion for a joint enterprise’
(Wenger and Snyder 2000, p.139).

5.4 Integration concepts of innovation diffusion, change management, and learning and
sharing knowledge
Through analysis of the intersection of these bodies of knowledge, gaps in current knowledge about ICT
diffusion in the construction industry can be identified. Theories of innovation diffusion, change management,
and sharing and learning were used to develop an initial framework for influencing users’ diffusion of ICT
within construction organisations in FIG. 1. Diffusion success is determined by factors that influence technology
adoption and by the way in which potential users within organisations adopt the technology. Roger’s (1995)
diffusion model identified technological characteristics, communication channels, social systems and diffusion
rate as factors affecting innovation adoption. The innovation diffusion rate depends on the first three factors
(Rogers 1995). However, ICT innovation diffusion within an organisation requires its management to facilitate
and encourage people to adopt an ICT initiative. An organisation can do this through its actions: motivating
staff; providing appropriate training and technical support; and ensuring supervisor support and open discussion
(Senge et al. 1999).
FIG. 1 illustrates static factors of innovation diffusion that include factors that influence the ICT adoption
decision. First, the characteristics of technological innovation (i.e. relative advantage, ease of use, compatibility)
are the primary criteria that influence the individual’s adoption decision. Second, communication channels (i.e.
mass media and personal communication) facilitate ICT diffusion by disseminating information regarding the
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application and by pooling individual experience. Third, the social context (i.e. type of users, leader opinion and
culture issues) can also influence an individual’s adoption decision on technological innovation by personal and
social behavioural interaction. Based on the description of static factors, these factors are used to determine the
primary individual’s adoption decision. However, these factors fail to explain the dynamic nature of the
adaptation processes that drives technological innovation into an organisation.

STATIC FACTORS OF
INNOVATION DIFFUSION
- Technological characteristics
- Communication channel
- Social system

DYNAMIC FACTORS OF
CHANGE MANAGEMENT
- Motivation
- Training and technical support
- Supervisor support
- Open discussion

DIFFUSION OF ICT INNOVATION WITHIN
ORGANISATION AT IMPLEMENTATION
• Self-motivation
• Training and technical support
• Technological characteristics
• Workplace support environment
• Sharing and learning environment

DYNAMIC FACTORS OF
LEARNING AND SHARING
KNOWLEDGE
- Sharing and learning IT
knowledge with others

FIG. 1: Integration of factors related to ICT diffusion
Dynamic factors of change management and the learning and sharing of knowledge compliment static factors
that facilitate ICT diffusion. Dynamic factors consist of motivation, training and technical support, supervisor
support, an open discussion environment and the sharing and learning of IT knowledge with others. These
factors involve supportive change mechanisms that facilitate ICT diffusion within an organisation. Integrating
both static and dynamic factors help us better understand ICT diffusion within an organisation. Integration of the
three main concepts (innovation diffusion, change management, and learning and sharing of knowledge) can be
grouped into five aspects involving ICT diffusion at the actual implementation stage—self-motivation, training
and technical support, technological characteristics, workplace support environment, and a sharing and learning
environment.

6. ISSUES RELATED TO ACTUAL ICT IMPLEMENTATION FROM INTRAORGANISATIONAL DIFFUSION PERSPECTIVE
The framework of understanding ICT diffusion at the actual implementation stage consists of five main areas:
(1) self-motivation; (2) training and technical support; (3) technology characteristics; (4) environment for
workplace support; and (5) a knowledge sharing environment. These five aspects were developed from the
literature related to IT/ICT implementation1, innovation diffusion, change management, and knowledge
management (sharing and learning focus). They are discussed in more detail below.
1
Throughout this section the reviewed literature for IT refers to applications that include ICT. Thus the more general representation of this
has been to use IT/ICT to indicate this dual or inclusive concept.

ITcon Vol. 10 (2005), Peansupap and Walker, pg. 199

6.1 Self-motivation
After an organisation decides to adopt IT/ICT, it is essential to focus on the actual implementation process that
involves the encouragement and support of its adoption and use by potential IT/ICT users (Eason 1988; Regan
and O'Connor 2000). During the actual implementation period, IT/ICT use remains dependent upon the
individual’s decisions whether to accept or reject the application. This is in turn affected by the degree of
motivation. Egbu, Gaskell & Howes (2001) found that users perceived themselves as the major motivational
force behind IT/ICT use. It is interesting to understand what might motivate individuals to use an IT/ICT system.
From the literature review, the motivation associated with the use of IT/ICT might be grouped into two main
categories: user’s characteristics and user’s attitudes (Davis et al. 1989; Coffin and MacIntyre 1999).
6.1.1 Personal/Individual characteristics
One motivation behind an individual’s IT/ICT application use is their characteristics, such as self-confidence,
enjoyment of learning and their previous foundation IT skills. Users with high self-confidence levels are more
likely to use and adopt IT/ICT applications than users with low self-confidence (Murphy et al. 1989).
Murphy, Coover & Owen (1989) defined self-efficacy as an individual capability and skill relating to their job
while self-confidence may be defined as a user’s belief in their capability to use a skill. Users who have a high
level of confidence in IT/ICT use for example might not necessarily have a high self-efficacy but high selfconfidence can lead to their IT/ICT use. O'Brien (2000) argues that users with high levels of self-confidence, for
example, are more likely to adopt and use web-based project applications. As a result, self-confidence could be a
basic element of self-efficacy that initially motivates individuals to use IT/ICT applications.
Furthermore, an individual’s characteristics such as their enjoyment of learning how to use IT /ICT applications
can motivate their use and adoption. However, previous studies found that perceived enjoyment has an
insignificant relationship with the use of IT, although this can have an direct impact on the individual’s IT use
performance (Davis et al. 1989; Igbaria et al. 1996). Songer, Young & Davis (2001) also support the argument
that users’ willingness to learn influences IT/ICT implementation.
Finally, Igbaria, Iivari & Maragahh (1995) found that previous experience has an direct influence on the use and
adoption of IT/ICT. Individuals are able to use their existing IT skills to perform the task. They found that
computer experience is likely to improve a person's perceptions and belief of the usefulness of the IT/ICT by
enhancing their beliefs in their ability to master the challenge and to reduce any fears. Björk (2002) also found
that different users’ attitude and skills have different influences on the use and adoption of online document
management systems. However, lack of existing IT/ICT computer skill and experience of IT/ICT may lead to a
delay in actual IT/ICT implementation (Love et al. 2001; Stephenson and Blaza 2001; Stewart and Mohamed
2002; Nitithamyong and Skibniewski 2003; Thorpe 2003).
6.1.2 User’s attitudes
User’s motivation to use IT/ICT might also be related to their attitude toward technology such as perceived clear
advantage of use, ease of use, relevance to their job, and professional credibility. The first two variables ‘clear
advantage’ and ‘ease of use’ are found to be associated with their IT/ICT use. Rogers (1983) found that a
perceived clear advantage is an important technology characteristics that generally influences innovation
diffusion. Davis, Bagozzi & Warshaw (1989) proposed a technology acceptance model (TAM) that predicts a
user’s intention to use IS. The result shows that perceived usefulness and perceived ease of use are essential
variables motivating the use of word processing technology in an education environment. Similarly Igbaria,
Parasuraman & Baroudi (1996) found that usefulness and ease of use motivates professionals and managers to
use computers and that users are more likely to use and adopt computer technology if they think that it is useful
to improve their productivity and performance and Igbaria and Tan (1997) suggest that IT/ICT adoption by an
organisation might affect both individual and organisational productivity. Also, IT/ICT use may build
professional credibility whereby users use technology because they would like to perform their work using more
‘cutting-edge’ technology. Moore & Benbasat (1991) found that image variables, e.g. prestige, high profile and
status, are key elements influencing users’ adoption.

6.2 Training and technical support group
Training is a primary organisational IT/ICT diffusion factor because it helps users understand how to best use
and adopt IT/ICT applications. Training was found to be an essential factor in information system (IS) success
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during the implementation stage (Compeau and Higgins 1995; Alp et al. 1997; Carlopio 1998; Akins and Griffin
1999; Sackton 1999). Similarly, Nelson and Cheney (1987) found that training influences users’ ability and
acceptance of IS because they take time to learn and use only a few IS capabilities. Also, their lack of skill and
training was found to be an important barrier to business accessing the Internet (ABS 2002). Likewise, many
construction case studies found that lack of training is a key barrier to adopting and using IT/ICT applications
(Songer et al. 2001; Stephenson and Blaza 2001; Weippert et al. 2002b).
Nelson (1991) argues that because there is a limit for everyone to learn all aspects of business knowledge,
training should provide specific skills that are related to users’ need and work processes. User behaviour also
affects the training needs of users classified as ‘pragmatists’ (O'Brien 2000), so it is important to assess users’
training requirements to reduce the knowledge gap between what they already know and what they need to know
to best perform their job through undertaking a personalised user needs analysis (Nelson et al. 1995). The
assessment of training not only assists the organisation in understanding the knowledge gap but it also improves
the effectiveness of training (Carlopio 1998). For example, training assessment helps trainers to prepare both the
context and level of training to ensure compatibility with users’ need. Nelson (1991) also suggests that the
organisation needs to assess knowledge and skill requirements necessary for users to perform their job. He found
that IS personnel need organisational knowledge such as business objectives and goals whereas end-users require
specific IS-related skills such as the use of applications.
Users need time to actively participate during the training program because they generally do not have time to
learn beng busy with or distracted by their work duties (Senge 1992; Huysman et al. 1994). This lack of time
restricts the effectiveness of implementing a change initiative (Senge et al. 1999). People are reluctant to commit
their time to learning and training if they have no time to practise and reflect. Staff in construction organisations
can feel especially limited in their time to effectively learn to use new IT/ICT applications (Whyte and
Bouchlaghem 2001). To improve their use of IT/ICT applications, learners should be provided with enough time
to develop their skill and familiarise themselves with any new system (Akins and Griffin 1999; Sackton 1999).
It is also necessary to provide technical support for solving problems when using an IT/ICT application (Markus
and Keil 1994; Prescott and Conger 1995). Trevino & Webster (1992) studied factors influencing use of email
and voice mail. They found that positive use outcomes depend on the type of technology, ease of use, and
technical support. Technical support also depends on managerial support.
Motivation of users to learn and apply IT/ICT in their job has also been recently studied. Training programs
should provide quality training that avoids disinterest and boredom (Wilson 1997). Therefore, the quality of
training is an essential factor influencing IT/ICT use. Wilson (1997) found that most users applied only 20% or
less of an email application function. Thus, training could increase IT/ICT user efficacy levels and improve their
performance because self-learning have limitations. For example, although a manual such as “quick reference
guide” can provide an understanding of how the software functions work, it rarely describes how functions can
be applied to effectively perform an individual’s job. Therefore, users still require actual training and group
support to help them clearly understand how to effectively use an IT application. Users also need technical
support to solve problems when using an IT/ICT application because technical support helps users to solve
problems (Kueppers and Schilingno 1999). This can be provided by technical support groups, a help desk group,
groups who develop in-house applications, or by specialist software support organisations.

6.3 Technology characteristics
Technology characteristics influence IT/ICT diffusion processes and are an important element influencing
IT/ICT adoption. According to Rogers (1983; 1995), innovation attributes supporting diffusion are: relative
advantage, compatibility, trial and experiment, observability, and an innovation being perceived to be superior to
the item or process being replaced.
Tornatzky and Klein (1982) found that innovation characteristics have a relationship with innovation adoptionimplementation. By using a meta-analysis of articles, their results indicated that three innovation characteristics compatibility, relative advantage, and complexity - had been frequently found to be factors influencing
technology adoption and implementation. Relative advantage attributes also have an influence on users’
perception of technology (Igbaria et al. 1996; Lederer et al. 2000). In addition, Ramamurthy (1994) found that
compatibility has a positive influence on organisational IT/ICT adoption and implementation. For example,
IT/ICT that was designed to replicate manual or paperwork is easy for users to accept because they feel familiar
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with the work patterns. Therefore, the higher the compatibility with users’ existing work, the more likely it is
that the users become familiar with a system. However, ICT use is not limited to duplicating manual and paper
work systems but involves work process re-designing or re-engineering. Thus, to improve organisational
productivity, most current IT/ICT systems require complex change management projects.
Other technology attributes are speed, reliability and accessibility. Speed makes users feel that they are gaining a
real benefit and improving their productivity by using IT/ICT technology compared with previously used
systems. Thompson, Higgins & Howell (1991) argue, resource allocation is a key factor in IT/ICT use. If users
feel that applications lack speed and reliability or if users are not provided with necessary access to use an ICT
application (due to resource limitations such as money for high speed links, current technology or compatible
equipment/software) then they may not be willing to use them.

6.4 A supportive environment workplace
It can be argued that workplace environment characteristics such as commitment, open discussion, personal
anxiety and frustration also affect ICT diffusion.
6.4.1 Commitment
The IT/ICT diffusion process can be seen as a process of change within an organisation (Wolek 1975; Senge et
al. 1999), so we need commitment from both users’ and their organisation (Newman and Sabherwal 1996).
Individual commitment focuses on end-users who devote themselves to using ICT whereas organisational
commitment focuses on top managers who support end-users to use IT/ICT. Without individual commitment,
IT/ICT implementation success could not be achieved. Ginzberg (1981) argues that users’ involvement in IS
implementation is a key driver of IT/ICT success. A basic requirements of IT/ICT adoption is the need to
directly or indirectly persuade users to commit and involve themselves with using IT/ICT. An organisation’s top
management also needs to be committed to support and allocate adequate resources for ICT technology
investment. Numerous examples of lack of organisational commitment has been shown to lead to IT project
failure (Lenoard-Barton and Sviokla 1988; Thompson et al. 1991).The same likely occurs with ICT.
6.4.2 Open discussion
Open discussion helps to improve work productivity via the reporting of system difficulties. Furthermore, open
discussion helps managers better understand problems or difficulties experienced by those operating IT/ ICT
applications so that strategies can be devised to address deficiencies (Senge et al. 1999). Not only discussion
about difficulties but also suggestions for improvement is important in system improvement. The former focuses
on the basic problems of using systems. The latter focuses on responding in order to effectively use applications.
This shows the benefit of providing an environment for making suggestions to improve the IT/ICT use. As a
result, open discussion in the organisation might be an important variable supporting ICT diffusion.
6.4.3 Personal anxiety and frustration
One ICT diffusion inhibitor such as frustration or anxiety might develop from a negative user's response when
using computers (Carlopio 1998). Igbaria and Parasuraman (1989) found that computer anxiety has a negative
impact on users’ attitude toward microcomputers, especially when it is difficult to use IT systems or that they
can only be partially used. This most likely also applies to ICT. Users may feel anxious or frustrated when their
inefficient or restricted their use of IT systems makes them feel inadequate, so this may result in them avoiding
further IT/ICT application use (Igbaria and Chakrabarti 1990).

6.5 Sharing and learning environment
Innovation diffusion needs a sharing and learning organisational environment. Everyone within an organisation
tacit job performance knowledge. Learning and sharing knowledge among staff is important for innovation
diffusion. Rogers (1996) argues that learning is a key factor in innovation development. He suggests that training
and development should be shifted to an experiential style of learning. Grantham & Nichols (1993, p.202) state
that “organisational learning occurs when people in an organisation collaborate to share their different visions,
knowledge, experiences, and skills”. Organisational learning is a key IT/ICT implementation factor when IT/ICT
application development is frequently subject to change (Attewell 1992; Fichman and Moses 1999). Learning
benefits construction organisations to improve their performance, establish new strategy, and revise their
organisational form to reflect the current context.
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Tacit knowledge, grown from users’ experience, is a valuable organisational asset (Nonaka 1995; Davenport and
Prusak 1998). Ideally, sharing tacit IT/ICT knowledge built from users’ experience can improve IT/ICT use
within organisations and suggest how to use IT/ICT more effectively (Gibson and Smilor 1991). Carlopio (1998)
explains that personal change may be best influenced by co-workers, friends, family, peers etc. Collegial help
and mentoring is one way that knowledge sharing can most effectively occur because experienced users can give
strong support by assisting novices to use IT/ICT applications through knowledge transfer. Therefore collegial
help strongly influences change in an organisation (Senge et al. 1999: 345). Compeau and Higgins (1995) argue
that peer and collegial support is vital. This can be activated through groups of colleagues, some highly expert in
what has been referred to as a community of practice (Gallivan 2000; Wenger and Snyder 2000).
Integrating innovation diffusion, change management and learning and shared knowledge concepts led to the
focus of the research reported upon in this paper on the five main issues. TABLE 1 provides a summary of the
literature review relating to these five main issues.

7. DISCUSSION
The literature review highlights several interesting emerging views of ICT implementation. First, it provides a
framework (see Figure 1) for in-depth understanding of the impact of factors that influence ICT implementation
during actual implementation of these initiatives. This framework comprises five key issues. These are: selfmotivation, training and technical support, technological characteristics, workplace support environment, and
sharing and learning environment.
TABLE 1:List of selected literature supporting five main issues relating ICT diffusion
Five main issues relating

Literature

ICT diffusion
(1) Self-motivation

• Clear advantage and ease of use (Davis et al. 1989)
• Usefulness and ease of use (Igbaria et al. 1996)
• Self-efficacy and personal confidence (Murphy et al. 1989)
• Enjoyment on learning (Davis et al. 1989; Igbaria et al. 1996)
• Previous experience (Igbaria et al. 1995)

(2) Training and technical
support

• Quality and time of training (Compeau and Higgins 1995; Alp et al. 1997; Akins and Griffin
1999; Sackton 1999)
• Technical support (Markus and Keil 1994; Prescott and Conger 1995; Kueppers and Schilingno
1999)

(3) Technology
characteristics

• Compatibility, relative advantage, and complexity (Tornatzky and Klein 1982; Rogers 1983;
Ramamurthy 1994)
• Users’ perception of technology (Igbaria et al. 1996; Lederer et al. 2000)

(4) Workplace support
environment

• Personal commitment (Ginzberg 1981; Newman and Sabherwal 1996)
• Organisational commitment (Lenoard-Barton and Sviokla 1988; Thompson et al. 1991)
• Provide enough resource (Thompson et al. 1991)

(5) Sharing and learning

• Sharing and learning among staff (Compeau and Higgins 1995)

environment

• Community of practice (Gallivan 2000; Wenger and Snyder 2000)
• Organisational learning (Attewell 1992; Fichman and Moses 1999; Walker and Lloyd-Walker
1999)
• Open discussion (Senge et al. 1999)
• Personal anxiety and frustration (Igbaria and Parasuraman 1989)

Self-motivation and a supportive workplace environment are important enablers of ICT diffusion at the actual
implementation stage. IT/ICT use relies on the individual’s decision whether to adopt or reject an application,
this is affected by the degree of their motivation. Self-motivation such as pure enjoyment of learning may
facilitate an individual’s behaviour to adopt and learn how to use ICT during its actual implementation (Davis et
al. 1989; Igbaria et al. 1996) as does previous experience (Igbaria et al. 1995). Furthermore, a supportive
workplace environment evidenced by organisational commitment also encourages individual’s adoption of ICT.
The need for training and technical support, predominantly delivered by people, is confirmed by other research
studies in construction (Laage-Hellman and Gadde 1996; O'Brien 2000; Love et al. 2001; Stephenson and Blaza
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2001; Tucker et al. 2001; Whyte and Bouchlaghem 2001; Weippert et al. 2002a). Training and technological
support directly affects end users at the actual implementation because it provides them with the background
knowledge of ICT that helps users to solve problems of using ICT.
Technological characteristics influence users’ learning, use and adoption of IT/ICT (Tornatzky and Klein 1982;
Rogers 1983; Ramamurthy 1994). For example, if the technology is simple to use, it is easier to adopt. Other
characteristics such as functionality, reliability and accessibility influence users’ motivate to adopt and use
IT/ICT. However, if the technological characteristics are more complex, users should be encouraged and
supported to develop positive self-motivation through motivation by others from their workplace environment.
Earlier researches in construction IT highlight the importance of a sharing and learning environment that should
be a feature of ICT implementation. Linking knowledge about construction practice and IT programming was
found to be a critical implementation success issue (Whyte and Bouchlaghem 2001). Developing sharing and
learning encourages the organisation to become a ‘learning organisation’ that diffuses ICT knowledge through
its staff within the organisation (Attewell 1992; Fichman and Moses 1999; Walker and Lloyd-Walker 1999). The
level of sharing and learning can also be improved by developing of communities of practice (Gallivan 2000;
Wenger and Snyder 2000) that create an open discussion environment Senge et al. (1999).
TABLE 2: List of variables in five main issues relating ICT diffusion
No.

Variables related to self- motivation

No.

Variables related to self- motivation

V1

Personal confidence

V9

Clear advantage of using ICT for communication between teams

V2

Enjoy exploring new tools

V10

Clear advantage of using ICT for coordinating teams

V3

Enjoy learning from others

V11

Receive professional credibility

V4

Basic skill of using ICT

V12

Relevance to personal job

V5

Receive tangible reward

V13

Response rate of ICT

V6

Receive intangible reward

V14

Functionality of ICT

V7

Clear advantage of using ICT for decision-

V15

Accessibility of ICT

V8

Clear advantage of using ICT for

No.

Variables related to training and technical

No.

Variables related to training and technical support

making
communication within team
support
V16

Supervisor encourages the use of ICT

V24

Ease of use ICT

V17

Personal capability to learn ICT

V25

Speed and Reliability of ICT

V18

Enough quality of training

V26

Mentoring support

V19

Enough time for training

V27

Compatibility with previous system/ work procedures

V20

Flexibility for learning

V28

Trial and experiment ICT

V21

Work procedure support

V29

Easy to observe benefit of using ICT

V22

Sufficient time to think

V30

Better than previous system

V23

Technical support

No.

Variables related to workplace support

No.

Variables related to workplace support environment

environment
V31

Organisation commitment (resources)

V32

Personal commitment

V36
V37

Person feels safe on openly discusses about ICT problems
Colleagues feel safe on openly discusses about ICT problems

V33

Trust in supervisor when making mistakes

V38

Feel pressured to be effective in using ICT

V34

Difficult, complex or frustrating to use ICT

V39

Supervisor openly suggests how to improve ICT application

V35

Personal anxious about ICT use

V40

Organisation openly suggests for ICT improvement

No.

Variables related to knowledge and

No.

Variables related to knowledge and information sharing

V44

Help and Explain to others (Mentoring)

V45

Colleagues formally help on using ICT

V46

Colleagues informally help on using ICT

information sharing
V41

Organisation support for sharing ICT
experience

V42

Provide tangible rewards in sharing ICT
experience

V43

Provide intangible rewards in sharing ICT
experience
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Based upon the literature review, 46 factors were identified and tested using a survey gathering quantitative data
that was analysed using factor analysis. It is beyond the scope of this paper to provide full details of the testing
method or results, readers can refer to Peansupap (2004) or (Peansupap and Walker 2005c; Peansupap and
Walker 2005b). However the process undertaken can be summarised as follows.
A survey of three ICT sophisticated construction organisations in Australia participated in a survey during early
2002. One organisation is a major construction contractor undertaking large projects within Australia and
overseas. This contractor is one of the largest 8-10 contractors in Australia undertaking a variety of building and
engineering projects. The second organisation is a global engineering consultancy and the third organisation is a
government (state level) public works organisation. All three organisations are sophisticated experienced ICT
users with decades of experience in using IT. The organisations were approached and they agreed to distribute
the questionnaire internally and to publicise the web-based collection web link. The total number of respondents
was 117. There were 35 respondents from the public client organisation (group A), 39 respondents from the
construction contractor (group B), and 43 respondents from the engineering consultant (group C). All three
organisations used ICT and because the analysis was centred upon ICT adoption and use, the data was pooled to
enable factor analysis on the basis of analysis of the type of IT/ICT application used by the organisations.
Rigorous analysis using ANOVA to measure between-group ICT and general office software use confirmed that
the three groups shared a high level of ICT and standard office administration IT software experience. According
to Coakes et al (2001), factor analysis is a technique used to reduce a large number of measured variables that
help explain a process into small highly related groups of variables called factors. It can be applied to an
exploratory study to summarise variables into main representative factors. However, there are some requirements
to test data to ensure that factor analysis is an appropriate statistical technique to use. Correlation coefficients of
each variable should have at least one factor that is above 0.30 (Pallant 2001). All variables had correlation
coefficients of more than 0.30. Additionally, the Kaiser-Meyer-Olkin (KMO) Measure of Sampling Adequacy
value was 0.737 (well above 0.60) and the Barlett’s test of sphericity value was significant (p=0.0001).
Therefore, the use of factor analysis was deemed suitable.
TABLE 3: The mean value of the eleven factors
Factor Description

Means Score

Individual (I) Factors

Rounded Means
3.8

F3: Supporting Individual/Personal Characteristics

4.145

4.2

F2: Clear Benefits of ICT Use

4.105

4.1

F9: Positive Feelings towards ICT Use

3.623

3.6

F10: Negative Emotions towards ICT Use1

1.780

1.8

Environment (E) Factors

3.9

F6: Supporting Open Discussion Environment

3.928

3.9

F8: Supporting Colleague Help

3.895

3.9

Management (M) Factors

3.2

F5: Supervisor and Organisational Support

3.808

3.8

F1: Professional Development and Technical Support

3.277

3.3

F7: Supporting Tangible and Intangible Reward

2.423

Technology (T) Factor

2.4
3.5

F4: Supporting Technology Characteristics
1

F11: Frustration with ICT Use

3.703

3.7

1.690

1.7

1

Negative factors, therefore a low value implies high emotions towards ICT applications

Data was analysed using a principal component and varimax rotation for factor extractions. A pairwise rather
than listwise selection method of cases was used because this questionnaire allowed respondents to select a ‘nonapplicable’ response as well as the 1 to 5 value. As a result, the number of cases in variables ranged from 102 to
117. The result of factor analysis indicated 11 factors with an Eigenvalue exceeding 1, explaining cumulative
70.45 % of variance. In addition, varimax rotation was used in explain these factors. The result of this rotation
showed that forty-six variables were grouped into eleven factors. Cronbach’s Alpha (∝) analysis was conducted
to examine the reliability of variables in one factor (Hedderson 1991; Pallant 2001). Cronbach’s Alpha is used to
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measure how well variables can be constructed into one single factor and Factors 1-10 fell within the 0.60 or
greater range indicating that these were reliable and that factor 10 was marginally reliable. While factor 11 is
discussed, it has debatable reliability. Readers interested in further details about the data gathering and analysis
should refer to (Peansupap 2004; Peansupap and Walker 2005b).
The 11 factors derived from the factor analysis are grouped into management, individual characteristics,
technology and workplace environment clusters illustrated in Table 3 below.
It is interesting and significant to note that the mean values of the factors based on 1 = low and 5 = high that the
factors at the high level (4 or close to 4) mainly related to the ICT application be of demonstrable usefulness, and
that there was adequate human infrastructure to support users to use the technology through organisational and
workplace collegial support.

8. SUMMARY AND LIMITATIONS
This primary aim of this paper was to provide the rationale, citing the literature relating to ICT initiatives
undertaken in the construction industry, for the need of a study of ICT adoption strategy and actual
implementation to fill identified gaps in the existing literature relating to our understanding of what factors pose
barriers or enablers to actual ICT adoption. The discussion of construction ICT implementation provided detailed
insights from the literature to help us understand what these ICT implementation drivers and barriers might be,
however, most studies in the literature were shown to lack focus on the actual ICT implementation phase. This
suggested a need for research into both innovation diffusion factors and an ICT implementation processes
approach. The paper also provided relevant findings from a recent PhD study to help plug the identified gap in
the extensive literature review. The paper thus helps us to understand how to encourage and manage the process
of actual implementation of ICT diffusion within construction organisations. The study results reported upon
was limited in scope, namely the sample size was focussed upon large IT-literate and sophisticated construction
organisations in a well-developed economy (Australia). The results reported upon can not necessarily be
generalised because we acknowledge that respondents were already experienced IT/ICT users to the extent that
they are all computer literate with many years experience using IT applications for their professional and
administrative work tasks. However, important insights were illustrated by the nature of the 11 factors identified
as impacting upon ICT implementation, further the literature provided substantiating evidence that peoplerelated factors are crucial in effective ICT implantation, support at the personal, workplace level and
organisation level is clearly needed.
Identified potential ICT diffusion variables were developed from three main theoretical concepts: innovation
diffusion, change management, and knowledge sharing and learning. One contribution that this paper has made
is that it identifies and summarises the literature so that other researchers in construction IT/ICT diffusion and
implementation can confidently follow. The literature supports results from the study survey reported upon in
this paper to indicate the strong people-related infrastructure that needs to be established with full organisational
support to provide the necessary drivers and inhibit barriers to ICT adoption at the implementation phase. Our
study was confined to a specific context and other researchers need to empirically explore other contexts. For
example research needs to be undertaken to establish whether the strength of impact for identified factors may
differ significantly for smaller organisations or a less IT-literate workforce or whether a different set of factors
affect ICT diffusion at the implementation phase of an ICT initiative.

9. REFERENCES
ABS (1999). Business use of information technology, Australia, 1997-98, preliminary, http://www.abs.gov.au/,
ABS (2001). Business use of information technology, Australia, 1999-2000, http://www.abs.gov.au/,
ABS (2002). Business use of information technology, Australia, 2000-01, http://www.abs.gov.au/,
Abudayyeh, O., Temel, B., Al-Tabtabai, H. and Hurley, B. (2001). “An Intranet-based cost control system.”
Advances in Engineering Software. 32 (2): 87-94.
ACIF (2002). Innovation in the Australian Building and Construction Industry - Survey Report,
http://www.acif.com.au/,

ITcon Vol. 10 (2005), Peansupap and Walker, pg. 206

Ahmad, I., Azhar, S. and Ahmed, S. (2002). Web-based construction project management: Scope, potential and
trends. Proceedings of the Council for Research and Innovation in Building and Construction Working
group 65/55 International Conference "Construction Innovation and Global Competitiveness", Cincinnati,
Ohio, USA, 6-10 September: 599-610.
Akins, M. L. and Griffin, J. R. (1999). “Keys to successful systems administration.” Computers in Libraries. 19
(3): 66-68.
Alp, N., Alp, B. and Omurtag, Y. (1997). “The influence of decision makers for new technology acquisition.”
Computers and Industrial Engineering. 33 (1-2): 3-5.
Alshawi, M. and Ingirige, B. (2002). Web-based project management: A report on web-enabled project
management, School of Construction and Property Management, University of Salford, UK.
Alshawi, M. and Ingirige, B. (2003). “Web-enabled project management: an emerging paradigm in
construction.” Automation in Construction. 12 (4): 349-364.
Amor, R., Betts, M., Coetzee, G. and Sexton, M. (2002). “Information Technology for Construction: Recent
Work and Future Directions.” ITcon. 7: 245-258, http://www.itcon.org/.
Anumba, C. J. and Duke, A. (1997). Internet and intranet usage in a communications infrastructure for virtual
construction project teams. Proceedings of the Sixth IEEE workshops on Enabling Technologies:
Infrastructure for Collaborative Enterprises, Massachusetts, USA, Cambridge: 56-61.
Anumba, C. J. and Ruikar, K. (2002). “Electronic commerce in construction-trends and prospects.” Automation
in Construction. 11 (3): 265-275.
Aouad, G., Kagioglou, M., Cooper, R., Hinks, J. and Sexton, M. (1999). “Technology management of IT in
construction: a driver or an enabler?” Logistics Information Management. 12 (1/2): 130-137.
Astebro, T. (1995). “The effect of management and social interaction on the intra-firm diffusion of electronic
mail systems.” IEEE Transactions on Engineering Management. 42 (4): 319-331.
Attaran, M. (2000). “Why does reengineering fail? A practical guide for successful implementation.” The
Journal of Management Development. 19 (9): 794-801.
Attewell, P. (1992). “Technology Diffusion and Organizational Learning: The Case of Business Computing.”
Organization Science. 3 (1): 1-19.
Björk, B. C. (1999). “Information Technology in Construction: Domain Definition and Research Issues.”
International Journal of Computer Integrated Design and Construction. 1 (1): 3-16.
Björk, B. C. (2002). The Impact of Electronic Document Management on Construction Information
Management. Proceedings of the International Council for Research and Innovation in Building and
Construction, Council for Research and Innovation in Building and Construction Working group 78
conference 2002, 12 – 14 June, Aarhus School of Architecture,
Carlopio, J. R. (1998). Implementation: making workplace innovation and technology change happen. NSW,
Australia, McGraw-Hill Book Company Australia Pty Limited.
Coakes, S. J., Steed, L. G. and Kopanidis, F. (2001). SPSS: analysis without anguish: version 10.0 for Windows.
Brisbane, John Wiley.
Coffin, R. J. and MacIntyre, P. D. (1999). “Motivational influences on computer-related affective states.”
Computers in Human Behavior. 15 (5): 549-569.
Compeau, D. R. and Higgins, C. A. (1995). “Computer self-efficacy: Development of a measure and initial test.”
MIS Quarterly. 19 (2): 189-211.
Cooper, R. B. and Zmud, R. W. (1990). “Information Technology Implementation Research: A Technological
Diffusion Approach.” Management Science. 36 (2): 123-139.
Davenport, T. H. and Prusak, L. (1998). Working Knowledge: How Organizations Manage What They Know.
Boston, Mass, Harvard Business School Press.

ITcon Vol. 10 (2005), Peansupap and Walker, pg. 207

Davis, F. D., Bagozzi, R. P. and Warshaw, P. R. (1989). “User acceptance of computer technology: a
comparison of two theoretical models.” Management Science. 35 (8): 982-1003.
Deng, Z. M., Li, H., Tam, C. M., Shen, Q. P. and Love, P. E. D. (2001). “An application of the Internet-based
project management system.” Automation in Construction. 10 (2): 239-246.
Doherty, P. (1997). Cyberplaces : the internet guide for architects, engineers & contractors. Kingston, MA, R.S.
Means.
Duyshart, B. (1997). The digital document : a reference for architects, engineers, and design professionals.
Oxford, Butterworth-Heinemann.
Eason, K. (1988). Information technology and organisational change. London ; New York, Taylor & Francis.
Egbu, C., Gaskell, C. and Howes, J. (2001). The role of organizational culture and motivation in the effective
utilization of information technology for teamworking in construction. Proceedings of the ARCOM 17th
Annual Conference, University of Salford, 5-7 September, Akintoye A., Association of Researchers in
Construction Management (ARCOM), 1
Fichman, R. G. and Moses, S. A. (1999). “An Incremental Process for Software Implementation.” Sloan
Management Review. 40 (2): 39-52.
Futcher, K. G. and Rowlinson, S. (1999). IT survey within the construction industry of Hong Kong. Proceedings
of the 8th International Conference on Durability of Building Materials and Components Council for
Research and Innovation in Building and Construction W78 Workshop, National Research Council of
Canada, Ottawa, Canada, Lacasse M. A. and D. J. Vanier, NRC Research Press, Volume 4 - Information
Technology in Construction: 2306-2315.
Galbraith, J. (2002). Designing organizations: An executive guide to strategy, structure, and process. San
Francisco, Jossey-Bass.
Gallivan, M. J. (2000). Examining workgroup influence on technology usage: a community of practice
perspective. Proceedings of the 2000 ACM SIGCPR Conference on Computer Personnel Research,
Chicago, Illinois, United States, ACM Press: 54-66.
Gibson, D. V. and Smilor, R. W. (1991). “Key variables in technology transfer: a field-study based empirical
analysis.” Journal of Engineering and Technology Management. 8 (3-4): 287-312.
Ginzberg, M. J. (1981). “Key recurrent issues in the MIS implementation process.” MIS Quarterly. 5 (2): 47-59.
Goldsmith, P. W., Walker, D. H. T., Wilson, A. and Peansupap, V. (2003). A Strategic Approach to
Information Communication Technology Diffusion - An Australian Study ,. 2003 Construction Research
Congress, Honolulu, Hawaii,, March 19-21, 2003, Chinowsky K. R. M., ASCE,: CD-ROM.
Goodhue, D. L. and Thompson, R. L. (1995). “Task-technology fit and individual performance.” MIS Quarterly.
19 (2): 213-236.
Goodman, P. S. and Griffith, T. L. (1991). “A process approach to the implementation of new technology.”
Journal of Engineering and Technology Management. 8 (3-4): 261-285.
Grantham, C. E. and Nichols, L. D. (1993). The digital workplace: designing groupware platforms. New York,
Van Nostrand Reinhold.
Green, G. C. and Hevner, A. R. (2000). “The successful diffusion of innovations: guidance for software
development organizations.” IEEE Software. 17 (6): 96-103.
Griffith, T. L., Zammuto, R. F. and Aiman-Smith, L. (1999). “Why new technologies fail.” Industrial
Management. 41 (3): 29-34.
Gyampoh-Vidogah, R., Moreton, R. and Proverbs, D. (2003). “Implementing information management in
construction: establishing problems, concepts and practice.” Construction Innovation. 3: 157-173.
Hedderson, J. (1991). SPSS/PC+ made simple. Belmont, Calif, Wadsworth Pub. Co.

ITcon Vol. 10 (2005), Peansupap and Walker, pg. 208

Huang, C., Fisher, N., Spreadborough, A. and Suchocki, M. (2003). Identify in the critical factors of IT
innovation adoption and implementation within the construction industry. Proceedings of the Second
International Conference on Construction in the 21st Century (CITC-II), Sustainablity and Innovation in
Management and Technology, Hong Kong, 10-12 December,
Humphrey, W. S. (1989). Managing the software process. Reading, Mass, Addison-Wesley.
Huysman, M. H., Fischer, S. J. and Heng, M. S. (1994). “An organizational learning perspective on information
systems planning.” The Journal of Strategic Information Systems. 3 (3): 165-177.
Igbaria, M. and Chakrabarti, A. (1990). “Computer anxiety and attitudes towards microcomputer use.” Behavior
and Information Technology. 9 (3): 229-241.
Igbaria, M., Iivari, J. and Maragahh, H. (1995). “Why do individuals use computer technology? A Finnish case
study.” Information & Management. 29 (5): 227-238.
Igbaria, M. and Parasuraman, S. (1989). “A path analytic study of individual characteristics, computer anxiety
and attitudes toward microcomputers.” Journal of Management. 15 (3): 373-388.
Igbaria, M., Parasuraman, S. and Baroudi, J. J. (1996). “A Motivational Model of Microcomputer Usage.”
Journal of Management Information Systems. 13 (1): 127-143.
Igbaria, M. and Tan, M. (1997). “The consequences of information technology acceptance on subsequent
individual performance.” Information & Management. 32 (3): 113-121.
Jung, Y. and Gibson, G. E. (1999). “Planning for Computer Integrated Construction.” Journal of Computing in
Civil Engineering. 13 (4): 217-225.
Kong, S. C. W., Li, H. and Love, P. E. D. (2001a). “An e-commerce system for construction material
procurement.” Construction Innovation. 1 (1): 43-54.
Kong, S. C. W., Li, H. and Shen, L. Y. (2001b). “An Internet-based electronic product catalogue of construction
materials.” Construction Innovation. 1 (4): 245-257.
Kueppers, S. and Schilingno, M. (1999). Getting our act together: human and technological factors in
establishing an on-line knowledge base. Proceedings of the 27th annual ACM SIGUCCS conference on
Mile high expectations, Denver, Colorado, United States, ACM Press: 135-139.
Kwon, T. H. (1990). A diffusion of innovation approach to MIS infusion: Conceptualization, methodology and
management studies. Proceedings of the eleventh International Conference on Information Systems,
Copenhagen, Denmark, December 16 - 19, DeGross J. I., M. Alavi and H. Oppelland: 139-147.
Laage-Hellman, J. and Gadde, L.-E. (1996). “Information technology and the efficiency of materials supply: The
implementation of EDI in the Swedish construction industry.” European Journal of Purchasing & Supply
Management. 2 (4): 221-228.
Lederer, A. L., Maupin, D. J., Sena, M. P. and Zhuang, Y. (2000). “The technology acceptance model and the
World Wide Web.” Decision Support Systems. 29 (3): 269-282.
Lenoard-Barton, D. and Sviokla, J. J. (1988). Putting Expert Systems to Work. Harvard Business Review: 91-98.
Leonard-Barton, D. (1988). “Implementation characteristics of organizational innovations.” Communication
Research. 15 (5): 603-631.
Love, P. E. D., Irahi, Z., Li, H., Cheng, E. W. L. and Tse, R. Y. C. (2001). “An empirical analysis of the
barriers to implementing e-commerce in small-medium sized construction contractors in the state of
Victoria, Australia.” Construction Innovation. 1 (1): 31-41.
Markus, M. L. and Benjamin, R. I. (1997). “The magic bullet theory in IT-enabled transformation.” Sloan
Management Review. Vol. 38 (2): 55-68.
Markus, M. L. and Keil, M. (1994). “If we build it, they will come: designing information systems that people
want to use.” Sloan Management Review. 35 (4): 11-25.

ITcon Vol. 10 (2005), Peansupap and Walker, pg. 209

Marosszeky, M., Sauer, C., Johnson, K., Karim, K. and Yetton, P. (2000). Information Technology in the
Building and Construction Industry: The Australian Experience. Proceedings of the INCITE 2000
Conference, Implementing IT To Obtain a Competitive Advantage in the 21st Century, The Hong Kong
Polytechnic University, Hong Kong, Li H., Q. Shen, D. Scott and P. E. D. Love, Hong Kong Polytechnic
University press: 78-92.
Marsh, L. and Finch, E. (1998). “Attitudes towards auto-ID technologies within the UK construction industry.”
Construction Management & Economics. 16 (4): 383-388.
Marsh, L. and Flanagan, R. (2000). “Measuring the costs and benefits of information technology in
construction.” Eng Const Arch Manage. 7 (4): 423-435.
Martinko, M. J., Henry, J. W. and Zmud, R. W. (1996). “An attributional explanation of individual resistance to
the introduction of information technologies in the workplace.” Behaviour & Information Technology. 15
(5): 313-330.
Mathieson, K. and Keil, M. (1998). “Beyond the interface: Ease of use and task/technology fit.” Information &
Management. 34 (4): 221-230.
Mckersie, R. B. and Walton, R. E. (1991). Organization change. The Corporation of the 1990s: Information
Technology and Organizational Transformation. Scott Morton M. S. New York, Oxford Univeristy Press:
244-277.
Mitev, N. N., Wilson, F. A. and Wood-Harper, A. T. (1996). An Information Systems Model for Concurrent
Construction Project Partnership Environments. The Organization and Management of Construction:
Shaping theory and practice. Langford D. A. and A. Retik. 3: 226-235.
Mohamed, S. and Stewart, R. A. (2003). “An empirical investigation of users' perceptions of web-based
communication on a construction project.” Automation in Construction. 12 (1): 43-53.
Moore, G. C. and Benbasat, I. (1991). “Development of an instrument to measure the perceptions of adopting an
information technology innovation.” Information Systems Management. 2 (3): 192-222.
Murphy, C. A., Coover, D. and Owen, S. V. (1989). “Development and validation of the Computer SelfEfficacy Scale.” Educational & Psychological Measurement. 49 (4): 893-899.
Nam, C. H. and Tatum, C. B. (1992). “Strategies for Technology Push: Lessons from Construction Innovation.”
Journal of Construction Engineering and Management. 118 (3): 507-524.
Nelson, R. R. (1991). “Educational needs as perceived by is and end-user personnel - a survey of knowledge and
skill requirements.” Mis Quarterly. 15 (4): 503-521.
Nelson, R. R. and Cheney, P. H. (1987). “Training end users - an exploratory study.” MIS Quarterly. 11 (4):
547-559.
Nelson, R. R., Whitener, E. M. and Philcox, H. H. (1995). “The assessment of end-user training needs.”
Communications of the ACM. 38 (7): 27-39.
Newman, M. and Sabherwal, R. (1996). “Determinants of Commitment to Information Systems Development: A
Longitudinal Investigation.” MIS Quarterly. 20 (1): 23-54.
Nitithamyong, P. and Skibniewski, M. (2003). Critical Success/Failure Factors in Implementation of Web-Based
Construction Project Management Systems. Proceedings of the Construction Research Congress - Winds
of Change: Integration and Innovation in Construction, Honolulu, Hawaii, Molenaar K. R. and P. S.
Chinowsky, American Society of Civil Engineers,
Nitithamyong, P. and Skibniewski, M. J. (2004). “Web-based construction project management systems: how to
make them successful?” Automation in Construction. 13 (4): 491-506.
Nonaka, I. (1995). The knowledge creation company. Havard Business Review. November-December: 96-104.
Nonaka, I. o. and Takeuchi, H. (1995). The knowledge-creating company : how Japanese companies create the
dynamics of innovation. Oxford, Oxford University Press.

ITcon Vol. 10 (2005), Peansupap and Walker, pg. 210

O’Brien, M. J. and Al-Biqami, N. M. (1999). Survey of information technology and the structure of the Saudi
Arabian construction industry. Proceedings of 8th International Conference on Durability of Building
Materials and Components Council for Research and Innovation in Building and Construction Working
group 78 Workshop, National Research Council of Canada, Ottawa, Canada, Lacasse M. A. and D. J.
Vanier, NRC Research Press, Volume 4 - Information Technology in Construction: 2327-2337.
O'Brien, W. J. (2000). “Implementation Issues In Project Web Sites: A Practitioner's Viewpoint.” Journal of
Management in Engineering. 16 (3): 34-39.
Pallant, J. (2001). SPSS survival manual: a step-by-step guide to data analysis using SPSS for Windows
(Version 10). St Leonards, N.S.W., Allen & Unwin.
Peansupap, V. (2004). An Exploratory Approach to the Diffusion of ICT in a Project Environment. PhD, School
of Property, Construction and Project Management. Melbourne, RMIT University.
Peansupap, V. and Walker, D. H. T. (2004). Understanding the ICT Innovation Diffusion Process of Large
Australian Construction Contractors,. First SCRI International Research Symposium, Salford UK, 30-31
March: 142-151.
Peansupap, V. and Walker, D. H. T. (2005a). Diffusion of Information and Communication Technology: A
Community of Practice Perspective. Knowledge Management in the Construction Industry: A SocioTechnical Perspective. Kazi A. S. Hershey, PA, Idea Group Publishing: 89-110.
Peansupap, V. and Walker, D. H. T. (2005b). “Exploratory Factors Influencing ICT diffusion and Adoption
Within Australian Construction Organisations: A Micro Analysis.” Journal of Construction Innovation. 5
(3): forthcoming.
Peansupap, V. and Walker, D. H. T. (2005c). “Factors Affecting ICT Diffusion: A Case Study of Three Large
Australian Construction Contractors.” Engineering Construction and Architectural Management. 12 (1):
21-37.
Peansupap, V., Walker, D. H. T., Goldsmith, P. W. and Wilson, A. (2003a). Developing Within-Company
Information and Communication Technologies (ICT) Innovation Diffusion Networks: A Study Of Three
Australian Major Contractors. 19th ARCOM, Brighton, IK, September 3-5,, Greenwood D., ARCOM, 2:
673-683.
Peansupap, V., Walker, D. H. T., Goldsmith, P. W. and Wilson, A. J. (2003b). Factors Influencing Information
Communication Technology Diffusion – An Australian Study. Proceedings of Council for Research and
Innovation in Building and Construction Working group 55, 65 and 107 - Knowledge Construction
Conference, Singapore,, October 22-24, Ling G. O. F. Y. Y., National University of Singapore, 2: 415427.
Peña-Mora, F. and Tanaka, S. (2002). “Information Technology Planning Framework for Japanese General
Contractors.” Journal of Management in Engineering. 18 (3): 138-149.
Peña-Mora, F., Vadhavkar, S., Perkins, E. and Weber, T. (1999). “Information Technology Planning
Framework for Large-scale Projects.” Journal of Computing in Civil Engineering. 13 (4): 226-237.
Prescott, M. B. and Conger, S. A. (1995). “Information technology innovations: a classification by IT locus of
impact and research approach.” Data Base for Advances in Information Systems. 26 (2-3): 20-41.
Ramamurthy, K. (1994). “Moderating Influences of Organizational Attitude and Compatibility on
Implementation Success from Computer- Integrated Manufacturing Technology.” International Journal of
Production Research. 32 (10): 2251-2273.
Regan, E. A. and O'Connor, B. N. (2000). End-user information systems : implementing individual and work
group technologies. Upper Saddle River, NJ, Prentice Hall.
Rivard, H. (2000). A survey on the impact of information technology on the Canadian architecture, engineering
and construction industry, ITCON. Vol 5, 37-56, http://www.itcon.org/
Rogers, D. M. A. (1996). “The challenge of fifth generation R&D.” Research Technology Management. 39 (4):
33-41.

ITcon Vol. 10 (2005), Peansupap and Walker, pg. 211

Rogers, E. M. (1983). Diffusion of innovations. New York, Free Press.
Rogers, E. M. (1995). Diffusion of Innovations. New York, Free Press.
Sackton, F. (1999). The Human Factor in Information Technology. Armed Forces Comptroller. 44: 39-43.
Senge, P., Kleiner, A., Roberts, C., Ross, R., Roth, G. and Smith, B. (1999). The dance of change: the
challenges of sustaining momentum in learning organizations. London, Nicholas Brealey Publishing.
Senge, P. M. (1992). The fifth discipline: the art and practice of the learning organization. Milsons Point, NSW.,
Random House Australia.
Skibniewski, M. J. and Abduh, M. (2000). Web-based project management for construction: search for utility
assessment tools. Proceedings of the INCITE 2000 Conference on Implementing IT to Obtain a
Competitive Advantage in the 21st Century, The Hong Kong Polytechnic University, Hong Kong, Li H.,
Q. Shen, D. Scott and P. E. D. Love, Hong Kong Polytechnic University press: 56-77.
Skibniewski, M. J. and Nitithamyong, P. (2004). Web-based Construction Project Management Systems:
Practical Advantages and Disadvantages. Proceedings of the 4th International Conference on Construction
Project Management (ICCPM), Singapore, Nanyang Technological University,
Songer, A. D., Young, R. and Davis, K. (2001). Social architecture for sustainable IT implementation in
AEC/EPC. Proceedings of IT in Construction in Africa 2001, Mpumalunga, South Africa, 30 May - 1
June, Coetzee G. and F. Boshoff,
Sriprasert, E. and Dawood, N. (2002a). Lean Enterprise Web-based Information System for Construction
(LEWIS): A Framework. International Council for Research and Innovation in Building and Construction
Council for Research and Innovation in Building and Construction Working group 78 Conference, Aarhus
School of Architecture, 12 – 14 June,
Sriprasert, E. and Dawood, N. (2002b). Next generation of construction planning and control system: The
LEWIS approach. Proceedings of the 10th Annual Conference on Lean Construction (IGLC-10),
Gramado, Brazil, 6-8 August, pages1-14 from URL http://www.cpgec.ufrgs.br/norie/iglc10/papers/97Sripasert&Dawood.pdf.
Sriprasert, E. and Dawood, N. (2002c). Requirements Identification for 4D Constraint-based Construction
Planning and Control System. International Council for Research and Innovation in Building and
Construction Council For Research And Innovation In Building And Construction Working group 78
Conference, Aarhus School of Architecture, 12 – 14 June,
Stephenson, P. and Blaza, S. (2001). Implementing technological change in construction organisations.
Proceedings of the IT in Construction in Africa conference, Mpumalunga, South Africa, 30 May - 1 June,
Coetzee G. and F. Boshoff.
Stewart, R. and Mohamed, S. (2002). Barriers to implementation information technology in developing
countries. Proceedings of the Council for Research and Innovation in Building and Construction-Working
group 107 1st International Conference Creating a sustainable construction industry in developing
countries, Spier, Stellenbosch, South Africam, 11-13 November,
Stewart, R. A., Mohamed, S. and Daet, R. (2002). “Strategic implementation of IT/IS projects in construction: a
case study.” Automation in Construction. 11 (6): 681-694.
Stewart, R. A., Mohamed, S. and Marosszeky, M. (2004). “An empirical investigation into the link between
information technology implementation barriers and coping strategies in the Australian construction
industry.” Construction Innovation. 4 (3): 155-171.
Teng, J. T. C., Grover, V. and Guttler, W. (2002). “Information technology innovations: General diffusion
patterns and its relationships to innovation characteristics.” IEEE Transactions on Engineering
Management. 49 (1): 13-27.
Thompson, R. L., Higgins, C. A. and Howell, J. M. (1991). “Personal computing: Toward a conceptual model
of utilization.” MIS Quarterly. 15 (1): 125-143.

ITcon Vol. 10 (2005), Peansupap and Walker, pg. 212

Thorpe, D. (2003). “Online Remote Construction Management trials in Queensland Department of Main Roads:
a participant's perspective.” Construction Innovation. 3 (2): 65-79.
Thorpe, T. and Mead, S. (2001). “Project-specific Web sites: Friend or foe?” Journal of Construction
Engineering and Management. 127 (5): 406-413.
Tornatzky, L. G. and Fleisher, M. (1990). The Processes of Technological Innovation. Lexington, MA.,
Lexington Books.
Tornatzky, L. G. and Klein, K. J. (1982). “Innovation characteristics and innovation adoption implementation: a
meta analysis of findings.” IEEE Transactions on Engineering Management. 29 (1): 28-45.
Tucker, S., Mohamed, S. and Ambrose, M. D. (1999). Information technology analysis framework for Action
Peninsula Project, CSIRO. Victoria, Department of Industry, Science and Resources and CSIRO.
Tucker, S., Mohamed, S. and Ambrose, M. D. (2001). Information technology analysis framework for Action
Peninsula Project, CSIRO. Victoria, Department of Industry, Science and Resources and CSIRO.
Villeneuve, C. E. and Fayek, A. R. (2003). “Construction Project Websites: Design and Implementation.” Cost
Engineering. 45 (1): 26-31.
Voordijk, H., Leuven, A. V. and Laan, A. (2003). “Enterprise resource planning in a large construction firm:
implementation analysis.” Construction Management and Economics. 21 (5): 511-521.
Walker, D. H. T. and Betts, M. (1997). Information technology foresight. Proceedings of the Future Application
of the Working group 78 IT for Construction Process Reengineering World Wide Web in Construction,
Council for Research and Innovation in Building and Construction, July, Cairns, Australia,
Walker, D. H. T. and Lloyd-Walker, B. M. (1999). Organisational learning as a vehicle for improved building
procurement. Procurement Systems A Guide to Best Practice in Construction. Rowlinson S. and P.
McDermott. London, E&FN Spon.
Walker, D. H. T. and Peansupap, V. (2003). Innovation Diffusion Through Strategy and a COP Approach – An
Australian Construction Case Study. 17th ANZAM Conference, 2-5 December, Freemantle WA, Brown
A., ANZAM: CD-ROM paper.
Weippert, A., Kajewski, S. L. and Tilley, P. A. (2002a). “Internet-based information and communication
systems on remote construction projects: a case study analysis.” Construction Innovation. 2 (2): 103-116.
Weippert, A., Kajewski, S. L. and Tilley, P. A. (2002b). Online Remote Construction Management (ORCM).
Proceedings of the International Council for Research and Innovation in Building and Construction
Council for Research and Innovation in Building and Construction Working group 78 Conference 2002,
Aarhus Schooi of Architecture. 12-14 June 2002,
Wenger, E. C. and Snyder, W. M. (2000). Communities of practice: the organisational frontier. Harvard Business
Review. 78: 139-145.
Whyte, J. and Bouchlaghem, D. (2001). IT Innovation within the Construction Organisation. Proceedings of the
IT in Construction in Africa 2001 conference, Mpumalunga South Africa, 30 May - 1 June, Coetzee G.
and F. Boshoff,
Wilson, D. E. (1997). “Inspiring your users to learn.” Proceedings of the ACM SIGUCCS 1997 User Services
Conference XXV. Are You Ready? 25th SIGUCCS '97 Conference. 341-347.
Wolek, F. W. (1975). “Implementation and the Process of Adopting Managerial Technology.” Interfaces. 5 (3):
38-46.
Zipf, P. J. (2000). “Technology-Enhanced Project Management.” Journal of Management in Engineering.
(January-Febuary): 34-39.

ITcon Vol. 10 (2005), Peansupap and Walker, pg. 213

Appendix 1- Literature review related to ICT adoption and general ICT implementation (from 1996 to 2004)
Literature
review
(LaageHellman and
Gadde 1996)

(Marsh and
Finch 1998;
Marsh and
Flanagan
2000)
(Marosszeky
et al. 2000)

(O'Brien
2000)

(Zipf 2000)

Research aim and method

Issues

Aim: Identified barriers of EDI implementation
in the Swedish construction industry. They
found that both organisational and technical
issues influence EDI adoption at both industrial
and organisational levels.
Method: Case study of one large Swedish
construction company
Aim: Investigated the driver and barriers of
Auto-ID adoption from both industry and
organisational perspectives
Method: Survey of 80 responses including 26
from manufacturers and suppliers, 25 from
small-medium size firm and 29 from contractors
Aim: Identified causes of low levels of adopting
IT showing adoption and implementation of IT
risk factors.
Method: Fieldwork interview on people from
large, medium, and small contractors and phone
interview with suppliers.
Aim: Identified issues related to the
implementation of project web sites
Method: Observation of the use of project web
technologies in construction companies

Technological: Standardisation of communication and information exchange; Lack of uniform codes; Lack
of applications that support EDI; Require upgrade both hardware and software to use EDI.
Individual & social: Lack of IT competence among staff on construction site; Small number of EDI
adopters from project partners.
Managerial: Requires change in business processes and procedures; Lack of interest and knowledge of EDI
benefits; Lack of top management support; Organisational support barriers; Lack of long-term relationship
among project partners
Individual & social: - Employee resistance
Managerial: Lack of awareness about IT benefits; Development costs are prohibitive (hardware, software
and training); The benefits of IT are difficult to justify; Unclear about performance benefits from IT
investment; High incidence of technologically conservative organisations; Short-term relationship leads to
avoiding IT investment; Lack of motivation of other organisations to adopt when others will be benefit;
Other: Client failed to enforce the technology; Too many IT products/components to make decision
Managerial: Limited skills and vision in strategic IT use at organisational level; Perceptions of financial
risk; Lack of precedent clear benefits of IT investment.
Other: Construction industry fragmented; Low level of trust between potential collaborators

Aim: Suggested key success of technology
initiatives
Method: Case study based on the use of project
web technologies in the engineering department
of the Port Authority of New York and New
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Technological: Password barriers/authorisation of information access; Limitation of technology benefits for
all.
Individual & social: Range of user behaviours (pragmatist and innovators) leading to unclear benefits of IT
use; Over expectation of IT functionality
Managerial: Resistance of change; Need for new job description; Technology champion; Communication
density
Other: Legal issues; Level of technology maturity; Problems of cost and technological barriers tends to
decrease.
Managerial: Management commitment; Technology leadership; Needs assessment; Budget and resource
allocation; Establish business flow; Hardware and software evaluation; Organisational acceptance of change;
Pilot project initiative; Support training.

(Tucker et al.
2001)

(Songer et al.
2001)

Jersey
Aim: Developed a framework that consists of
factors related to IT implementation
performance measurement
Method: Case study of best practice in the
Australian construction industry.
Aim: Focused on social barriers of IT
innovation (3D, data warehouse, engineering
applications, web, data management) across
organisation
Method: The survey analysis was based on 69
individuals from 34 companies from the
construction industry institution (CII) in the US

(Whyte and
Bouchlaghem
2001)

Aim: Identified issues and process that influence
VR implementation.
Method: Interview based on CAD managers in
three regional offices

(Stephenson
and Blaza
2001)

Aim: Focused on organisational change that
influences IT implementation success.
Method: Interview with staff on Integrated
Management Information System (MIS) within
a medium sized construction firm
Aim: Explored barriers of implementing ecommerce in small and medium construction
companies
Method: Unstructured interview of 20
Australian small-medium organisations in

(Love et al.
2001)
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Technological: Tangible/Intangible benefits; User utility; Project management functions; Information
technology
Managerial: Strategic impact; Coordination and integration; Value adding

Technological: Incompatibility
Individual & social: Supervisor’s willingness; Subordinate’s willingness; Individual barriers (staff) * most
of respondents perceived themselves willing to learn but they ranked the staff and corporate culture (their
environment) as major barriers.
Managerial: Cost of implementation; Corporate culture; Incompatibility; Unperceived
benefits/value; Lack of training.
Other: Respondents of construction industry show the interest on the investment of data management
(rationale).
Technological: Lack of database standard and VR model; Lack of system support; Take time to generate
VR; Slow frame rates to display VR; Unexpected technical problems; Significant different practice between
CAD and VR.
Individual & social: Users involvement
Managerial: Uncertainty about the projects; Pressures of work; Lack of resources; Organisational support.
Other: Successful uptake of IT requires both strategic decision making by top management and decision
making by technical managers.
- The role of middle manager can be to coordinate business people and technical people.
- Require the need of different type of IT innovation in a range of construction organisations.
- Discontinuing maintaining the relationship between developer and in-house development can lead to the
unresolved IT
Technological: Lack of system compatibility to support cross organisation functionality
Individual & social: Resistance to change; Not enough existing skill base; Fear of unknown; Lack of user
involvement
Managerial: Senior management resistance; Lack of planning and communication (only focus on short
term goal); Lack of share vision; Not enough training; Cost of investment; Organisational fit
Technological: Lack of suitable IT infrastructure; Not enough IT benefits; Data and information security
problems
Individual & social: Users’ lack of IT skills; High turnover of employees; Fear of job loss; Reluctance to
make work changes; Users’ resistance.
Managerial: Indirect or hidden cost; Difficulty to measure benefits; Lack of commitment from other

Victoria

(Thorpe and
Mead 2001)

(Weippert et
al. 2002a)

Aim: Described information transfer in projectspecific web sites.
Method: Three case studies of project website
were collected on push and pull information.
Aim: Identified critical factors for ICT
implementation success
Method: Survey and interview of five case
studies (an ‘e-project’ case and four cases of
‘Project Center’) by evaluating seven criteria of
ICT implementation success in five case studies

(Björk 2002)

Aim: Observed the current users of EDMS
Method: Review the EDMS studies

(Stewart and
Mohamed
2002)

Aim: Identified barriers to IT implementation in
developing countries
Method: Pilot survey investigates 20
respondents from engineers, project managers,
architects and others
* Respondents show moderate use of ICT such
as email, LAN, online remote network but none
use web-based project in this sample
Aim: Provided a practical view of ICT
implementation problems
Method: Case study of ORCM (online remote
construction management) on road construction
projects. The data are collected from survey and
interview of ORCM
Aim: Evaluate users' perceptions on the webbased communication
Method: Survey measures users’ perspective on
operation, benefits, user orientation, strategic

(Thorpe 2003)

(Mohamed
and Stewart
2003)
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project participant users; Reluctance to change business practices; High investment cost.
Other: Financial constraints such as short-term benefits; High cost of maintenance; Productivity decline;
Cost of training; Market uncertainty.
Individual & social: Planning and training; Technology champion
Managerial: Project participants refused to use technology
Other: Information overload from all users’ commitment to project web use
Technological: System compatibility; Data accessibility; Reliability; Capability
Individual & social: Internal users and project participants commitment; User involvement; Quality and
accuracy of information and data input
Managerial: Supported by developers, implementers and researchers; Create a feeling of trust (reliability,
relevance, need, etc.) for users; Ensure users provides quality and accuracy information to system; Users
involvement; Training and technical support; Champion or IT driver.
Other: Legal issues (i.e. authenticity, integrity, confidentiality).
Technological: Slow Internet connection; Communication Standard
Individual & social: User resistance; Different users’ attitude and skills
Managerial: Motivation; Training of users
Technological: High cost of IT; Quality and quantity of IT infrastructure; System incompatibility
Individual & social: Lack of IT skill and support IT; Computer literacy
Managerial: Low level of IT awareness; Lack of leadership; Cost-driven strategy and client lack
knowledge of IT benefits; Low profits margin; High work load activity
Other: Language barriers; Industrial fragmentation

Technological: Perceived slowness of the Internet; Lack of the local Internet connection; Slow bandwidth
and network traffic -> fail to send/attach large file with email; Slow Internet connection; Information and
data security.
Individual & social: People’s trust in electronic transaction; Low user satisfaction and perceived benefit of
use; Lack of computer literacy; User reluctance.
Managerial: Cost of system implementation; Obtain the full commitment of others
Technological: Operational perspective: Benefits perspective; Technology/system perspective; Strategic
perspective; User orientation perspective

(Alshawi and
Ingirige 2003)

(Voordijk et
al. 2003)

(Huang et al.
2003)

(GyampohVidogah et al.
2003)

competitiveness, and technology system. The
data are based on 42 project participants.
Aim: Reviewed the five cases that currently use
project web technology and identified the
benefits and problems
Method: Five case studies of project web
technology were interviewed on the background,
benefits and problems.
Aim: To understand the factors that lead to the
success and failure of ERP in large construction
firms by focusing on the fit between the
following pairs of elements in ERP
implementation: (1) business strategy and IT
strategy, (2) maturity of the IT infrastructure and
the strategic role of IT, and (3) the
implementation method and organisational
change.
Method: Case study of three main business
units in a large Dutch-based construction firm.
Aim: Identified the criteria for IT adoption
decision within construction industry
(initial adoption)
Method: Online survey questionnaire was used
to collect data. The analysis is based on the 63
respondents that consist of IT consultants,
software development organisation,
architectural, structural and engineering,
transportation, and other industries.
Aim: Explored the issues of information
management, vision of the future, and the impact
of efficiency
Method: Open-ended interview was used to
collect the data from three case studies of
construction companies. Each company
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Technological: Incompatibility of system; Difficulty to send large file sizes and security of system
Individual & social: Different IT skill and competence; Lack of project partner commitment
Other: Benefits: Improve speed of information transfer and enhance communication; Support decisionmaking; Reduction of delivery and copying cost; Reduce the storage space for paper work; Summary of the
benefits of using project web sites related to construction phases: tendering, design & construction and
trading (e-commerce)
Technological: Fit between maturity of IT infrastructure and strategic role of IT
Managerial: Fit between business and IT strategy; Fit between implementation methods and change
process in organisation

Technological: Relative advantage i.e. Compatibility, Complexity, Observability or trialability,
Technologies opportunities, Centrality, Cost, Communicability, Divisibility, Profitability, Social approval
and image, Voluntaries, Result demonstrability, Visibility, Preparedness
Individual & social: Characteristics of key individual
Managerial: Characteristics of organisational structure i.e. Innovativeness of organisation, Characteristics
of communication environment, Organisational training and learning, Management attitude, External
environment, Leadership
Other: Supply chain change; Process adjustment resulting from the company growth; Process adjustment
resulting from increasing complexity of high tech facilities; Client demand and other process problems;
Market pull
Technological: System incompatibility; Storage problems; Searching and retrieval problems.
Individual & social: Internal culture; Social uncertainty; Unchanging individual dominants; Reaction to
technology and utilisation of employee potential; Lack of motivation to adopt technology; - Employee
potential not utilised to best advantage; Lack of internal champion; Lack of management commitment.
Managerial: Cost escalation and paper waste; Poor access to information; Labour intensive; Delays and
misunderstanding; Lack of corporate systems

(Nitithamyong
and
Skibniewski
2003)

provided four participants including senior
partners and contract managers. In addition,
follow-up interviews and seminars were
conducted to explore in-depth issues.
Aim: Identified 36 success/ failure factors and
34 variables measuring success/failure in
implementing of web-based construction project
management system (PM-ASP)
Method: 10 expert opinions ranked factors.

(Villeneuve
and Fayek
2003)

Aim: Developed a prototype project web
technology and identified the benefit of using
this to solve information management problems.
Method: Case study to describe the
functionality of a project web technology site
and provides a guideline for system
implementation.

(Nitithamyong
and
Skibniewski
2004)

Aim: Reviewed current web-based project
management services in the market.
Method: Literature reviews on web-based
project management systems

(Stewart et al.
2004)

Aim: Determined the barriers/problems of IT
implementation into industrial level,
organisational level, and project level.
Method: Survey questionnaire is used to collect
data from 140 construction professionals from
AEC.
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Technological: Type of hosting service in terms of: Number of users, Ease of use, Output quality, System
reliability, Data quality and reliability, Data security, Frequency of update, Integration among functions,
Internet access availability and bandwidth
Individual & social: Prior experience i.e. Team attitude toward IT/PM, Adequacy of training, Users
involvement during planning, Computer experience and literacy, Frequency of use
Managerial: Existence of champion; Ability of project manager; Project complexity; Type of owner &
contracts; Project size and duration; Level of top management support; Alignment of technology with
business objective; Knowledge of construction business; Technical competency; Promptness of responses
Technological: Immaturity of technology; Existing communication tools; Barriers of control by password
restriction comparing to other technology such as fax, phone; Security and legality of data
Individual & social: Acceptance and resistance of user; Different experience in working with online
collaboration
Managerial: Commitment from all users to gain full benefits
Other: benefits of using PWS are: * reducing project cost and saving time, * improving the construction
partnership, * immediate and easy access to information and documents, * real-time collaboration and
sharing documents between both intra- and inter-organisational staff.
Technological: System reliability; System security; Lack of software interoperability; Internet access and
band width problems; Password barriers; Not enough technological functions; Density of communication
channels.
Individual & social: Resistance to change
Managerial: Difficulties in quantifying costs and benefits; Collaborative maturity
Other: Legal issues of electronic transaction; Data ownership after project completion
Technological: Security and privacy issues; Poor inter-operability
Individual & social: Resistance to change by staff; Low technology literacy of some participants; Fear of
change and uncertainty.
Managerial: Low level of IT awareness; Reluctance by management to invest in innovation; Lack of IT
strategic planning; Lack of perceived return on investment; Conservative business practice; Limited
resources available to small and medium enterprises; Tight project time frames; Limited IT expenditure on
projects; Lack of leadership
Other: Construction industry fragmented; Security and privacy issues.

